AP Award Program
2014 Nomination Process
· Supervisors may nominate an employee, an employee may nominate a peer/colleague or an employee may self-nominate. 

· The nomination form should clearly state the basis for the nomination, focusing on employee contributions and results that meet AP award meritorious performance criteria. 

· Nominations may be forwarded by the nominator to the next-level supervisor for additional comments. Nominations may also be sent directly to the president or divisional vice presidents for consideration. 

· To be eligible for the awards, AP employees must have been hired before January 2, 2014.  Any employee who received a "Needs Improvement" rating during their last annual performance appraisal is not eligible to receive this award.   

· There are no restrictions placed on the frequency an employee can receive an award. However, consideration will be made to ensure that all employees are given the chance to be recognized for their initiative to go above and beyond their daily responsibilities.  

· The nomination deadline is Monday, March 9, 2015.

· AP Awards will be distributed in April 2015 paychecks.
· The names of the recipients will be posted on the OU website. 

